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MISSION STATEMENT

The mission of River Bend Career & Technical Center
is to provide educational opportunities and support
for students in developing career goals and skills to become productive members ofciiareying, global society.

PHILOSOPHY

The staff at River Bend Career & Technical Center is committed to promoting lifelong learning by providing quality
support to a diverse student population and by providing quality education, which reflects current stdondards.

River Bend Career & Technical Center is dedicated to creating a safe atitestening environment while
maintaining a challenging curriculum through the use of the latest technology and instructional resources.

We are committed to ensuog that students receive the technical and academic skills necessary to secure
employment, to continue pesecondary studies, or to pursue a combination of both.

DIRECTOR’S MESSAGE

Welcome to the River Bend Career and Technical Center. Your demstomoll in River Bend is one you have not

taken lightly. River Bend provides career, technical, and embedded academic training to students and adults in both
New Hampshire and Vermont. The faculty and staff are highly trained and qualified profesisidhalr

curriculum areas. We strive to instill work ethic and employer expectations in all students while we model and teach
a respectful work environment. Our regional design brings students from Oxbow High School, Blue Mountain

Union School, Thetfat Academy, Rivendell Academy, WoodsgiHigh School, as well as home schaotl adult

students from those same communities into the building. Students can expect a rigorous Technical program, which
includes embedded academics, and lead to industry rieedgrredentials, registered apprenticeships, or post
secondary education. Students attending River Bend will be well prepared to enter the workforce in entry level
positions or transition to post secondary education within their selected program areas.

Your decision to enroll at River Bend will help you reach both your personal and educational goals. | encourage you
to take advantage of the many career, educational, and leadership opportunities afforded students at River Bend
through the technical progms and student organizations affiliated with the Center. We look forward to working

with you this year.

NONDISCRIMINATION

The River Bend Career & Technical Center is committed to ensuring a working and learning environment that is free
from unlawfuldiscrimination. No student or employee will be denied access to, excluded from participation in,

denied the benefits of, or subjected to discrimination

due to race, color, national origin, retig, sex, disability, or sexual orientation. The following persons have been
designated to handl e i ngliacriminatorspolicye gar di ng t he Center’
Dean SterngCenter Director

36 Oxbow Drive

Bradford, VT 05033

Telephone: (802) 223212

KarenCollman Guidance Coordinator
36 Oxbow Drive

Bradford, VT 05033

Telephone: (802) 223212
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Inquiries regarding the nediscrimination policy, the filing of grievances, and requests for copies of grievance
procedures covering discrimination should beal#d to either of the individuals listed above.

Inquiries concerning the application of ndiscrimination policies may also be referred to the Regional Director,
J.W. McCormack POCH, Room 222, Boston, MA 02:0B%7

ADMISSION PROCEDURES & REQUIREMENTS

Your decision to enroll in a technical program is an important one, and it deserves a great deal of thought and
investigation on your part. To help you make the decision, we think you should carefully consider your plans for the
future to see if a techral program can help you achieve your goals.

PER STATE BOARD OF EDUCATION: VERMONT STATUTE 2371- ENTITLEMENT TO TECHNICAL
EDUCATION:

A student’s regular high school schedul e or program s
barriersto enrolling in a technical education program. Graduation requirements in excess of state minimum
requirements shall be adjusted when, through no fault of the student, they present a barrier to enrollment in the
technical education program.

To beconsidered for placement, applicants must meet the following criteria:

1. All students attending a high school served by River Bend Career & Technical Center (RBCTC) (Blue
Mountain, Oxbow, Rivendell, Thetford, & Woodsville) may apply for placement through theiblscho
counselor. Students who are home schooled or attending an independent school may apply directly through
RBCTC's Guidance Coordinator.

2. Any Vermont resident of the sending or host community who does not have a high school diploma may
applyto attend RBCTE hr ough the high school they reside or di
Director.

3. Any Vermont resident with a high school diploma may apply to RBCTC on a space available basis by
contacting the Assistant Director.

4. New Hampshire residents with or titut a high school diploma may contact the Assistant Director about
financial aid and tuition costs.

If you decide to apply to a technical program we suggest that you discuss the program with other students at your
home school that are enrolled in ®grams you are considering. You should also meet with your guidance
counselor who can help you select all the appropriate courses that will help you attain your goals, and most
importantly, discuss the technical program with your parents.

The following procedures are mandatory for all students applying to River Bend Career and Technical
Center.

Application information completed, with parental signature.

Counselor signature.

Transcript with a record of attendance.

Visit to RBCTC and programs of interest.

Complete the RBCTC application by the last day in March.
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The following criteria, when considered together, can determine placement in a RBCTC program:
1. Junior class standing (student has earned a minimum of 10 credits by the end of their sophomore
yeal) for the upcoming school year and scheduling ability to complete (when applicable) a two
year sequential program at RBCTC.

2. Level 1 program priority placements will be determined as follows: 1st Juniors, 2nd Seniors &
adults without a diploma, 3rd Sophores (on a case by case basi§)sgace available adults with
a diploma.
3. Cumul ative grade point average of a student’s F
4. Attendance records for the Freshman and Sophomore grades.
5. Submission of the RBCTC application lated deadline.
6. Selection of a nottraditional for gender career program.
7. Sending school ratiosa minimum of 2 students per program from each sending school, when

necessary because of over subscription to a program.

8. Students and Guidance CounselorsWwi be noti fied as soon as possib
official acceptance at River Bend. All students will be on a probationary status for 20 school days,
beginning on the first day of attendance. This phase will be used to determine the ajppegwiat
of placement. Students will automatically be granted full standing after the probationary period
unless notified of continued probationary status or withdrawal.

In the case of an over subscription to a program a Placement Committee will be fompedeo of the following
people to determine enrollment for the program based on the Admissions Requirements and Procedures: the
Guidance Coordinator, Instructor of the Program, and the Director or Assistant Director. Student interviews for
program placemeémay be scheduled, if necessary, as determined by the Placement Committee.

For a student to continue in his/her program for a second year, he/shieanyse an mi ni mum of a *“ C”
be recommended by their program instructor.

Admissions to Technical Programs at Mid Year:

Admission of level 1 students to the following programs will not be allowed after the first two weeks of the school
year, for safety reasons, unless the student is transitioning into the program from another approved technical
edwcation program and has instructor approval, and space is available: Building Trades, Culinary Arts, Automotive
Technology, Heavy Equipment, Fire and Emergency Management, Diversified Agriculture/Natural Resources, and
Cosmetology.

The following programsvill accept a level 1 student up until the midpoint of the school year on a spzled kv
basis: Human ServiceBre Tech Exploratory, and Electricae€thnology

All admission requirements referred to in this procedure above must be adhered tothe@adimal enrollment and
start of classes.

SCHEDULING FOR INSTRUCTION

River Bend follows dnalf-day progranformat thatlast for appoximately two hours and twenfive minutes, five
days per wek. Each haHday program will be developed kast for two school years, broken dowtoironeyear
segments.
1 The student may take both years of a-dalf program and receive a certificate of completion in the
particular subject area.
1 The student may take the fingtar segment of any of the prograand receive a letter of recognition for
effort spent in that particular subject area.
1 The student may complete two figgtar segments in two different subject areas and receive a certificate of
completion in an Independent Technical Program. Thisalaws a student to combine similar skill areas
or concentrate in areas that may be important in some third field of study.



River Bend Career & Technical Center recommends awarding credits for each year of coraplfilovs:
1 If a student chooses withdraw from River Bend Career & Technical Center at the semester break, 1%
elective credits will be recommended
1 Inthe event that a student only attends e pf a prograr electivecredits will be recommended
1 Half-day program completers will receiw credits after two years in the program
1 Credits offered areembeddeccademicand elective

LAB REQUIREMENTS
Programs may require “tools of the trade” that would ot
this readosnodudhe”ttacmde” are to remain within the desi
and are not to be carried to an3%bmdprogramstejuie studentstewetr’ s s el
safety equipment. RBCTC will provide he&ye, and hearing protection to all students in hazardous areas. Any

other protective requirements are the responsibility of the student/parent.

When a new or returning student begins a class, he/she is required to fill out paper work needed bgrtiecBent

as a student information card, emergency health form, and a statement verifying that the student handbook has been
read. All required forms must be submitted to the instructor before a student may work in a lab ldasting.

expected that all forms be returned to the program instructor by the end of the first week of school.

STUDENT RECORDS
Records about each student's technical program are kept in the &atdeechnical Center Mafdffice. These

records are confidential and kept accordm@tange East Supervisory Union Student Records Policy and the State
of Vermont Regulations.

Ri ver Bend Career & Technical Center designates certai!
that information without prior consenDirecto r y i nf or mati on i ncludes; the studen
addr ess, parentsd names, date of birth, high school cl

honors and photographs of the student.
Parents not wishing this information to be disclosed should notify the Center’s Director.
STUDENT SERVICES
As a Career and Technical Center, we offer various support programs that are available to students:

A. Guidance Coordinator:

The Guidance Coordinator has many duties involvingltivery of student services and is the link between the
student's home school and the Center. The Coordinator works in conjunction with the sending school Guidance
Counselors to develop appropriate program placement, and to assist witeqmstary chioes. Resources are
available in our Career Center to help students and families with career and college searches.

B. Support Services Coordinator:

Besides the regular program, many students will also need work with applied math and Englishes&idlisa¢he

program they have chosen. The Support Services Coordinator works with those students at the Center and with any
student who is on an Individualized Vocational Education Plan and needs assistance to be successful in his/her
Career and TechnitBrogram. Assistance could be in the form of equipment adaptation, program revision, tutorial
support, individual instruction or any other form of support that will reasonably accommodate a student. The
Support Service Coordinator and/or Instructor areembes of the staffing team for each student that has an I.E.P.

in his/herhome school.



C. Adult Education Coordinator:

The Adult Coordinator helps adults in the specific concerns and needs that they have in relation to returning to
school with reglar secondary students. Some services provided by the Coordinator include linking transportation,
arranging for tutoring and/or classroom help, finding childcare, and job development. The Adult Coordinator also
works with industry to make sure that we aneeting their needs by providing appropriately trained graduates or
offering customized training programs for specific industries in our area.

D. Cooperative Education Coordinator:

Each program offers qualified seceyelar students the opportunitydevote some of their class time to working in
their particular field; in addition, students may experience veaded learning in a 30 hour npaid placement.

The Coeop Coordinator does the development, overseeing and communication within this jiolg trainis person
works individually with each applicant, instructor, and employer.

E. School Nurse:

School health services are available through Oxbow High School. Any medical emergency will be reported to the
parent and to the student's home schomdewu All medical problems will be reported to the Technical Center Office
as soon as possible after the incident happens or a condition is reported to the feagkirdent who needs to

take daily medications while at RBCTC must see the Director beforehand for proper documentation.

STATE & NATIONAL SPONSORED ORGANIZATIONS:

1) FBLA-Future Business Leaders of America
Offers opportunities for students interested in businelssed careers. Students develop leadership, networking, and
communication ldlls. Competitive opportunities are available through state and national conferences.

2) Skills-USA

Offers opportunities for students in most program areas. Students participate in leadership training while honing
their occupational specialty skills @making valuable industry contacts. Opportunities are available to compete in
both state and national competitions.

3) National Technical Honor Society (NTHS)

The goal of the society is to see that deserving vocattenhhical students be recognizedidhat people of the
community become aware of the talents and abilities of the young people and adults who choose vechtidcel
education pathways to a successful future.

Requirements for NTHS are:

A average in River Bend Progrg@.67)

B averaget home school (3.0)

Five (5) or fewer absences

Display honesty, service, responsibility, citizenship badlership.

Recommendations

=A =4 -4 -8 -4

TRANSPORTATION

All of the schools that send students to the Center provide transportation for their stGtedéesntMUST ride to

and from the Center on these busisidents may be allowed to drive private vehighesyided the situation is
prearrange@nd approved bthe sending school aritle Tech Center AdministrationCareer and Technical Center
students using prate cars will do so only after proper signatures appear on forms provided for this privilege. These
forms MUST be submitted to the Career and Technical Director ONE DAY IN ADVANCE, signed by the Parent,
Sending School Principal, Instructor, and Career Bechnical Center DirectorThe same form must be in place for

a student to ride with another. Students who fail to follow the above procedures for transportation risk the loss of
bus or driving/riding privilegeand face possible disciplinary actions




CLASS SCHEDULE

Classes are scheduled for morning sessions &600+ 10:30 and Afternoon sessions from 13030 in the
following Technical Programs: Automotive Technology, Building Trades, Cosmetdladinary Arts,Diversified
Agriculture/Natual ResourcesElectrical TechnologyFire and Emergency Managemg@taiming, Animation and
Web Design, Health Science Technologgavy Equipment, Human Servic&seTech Exporatory.

All Oxbow students who arrive at the Center prior to 8:00 a.m. must report to Oxbow High School and
remain in designated areas until released by OHS Personnel.

GRADING SYSTEM

A report card will be issued for every studahthe end of eactuarter. Grades will be issued for technical program
contentand embedded acadieneredit. The Center will also furnish treending schoakith student grades each
quarter. Approximatg halfway through each quartetudents will receive a progresportwith the purpose of
providing a means for studesito understand where sucses have occurred and where there is room for
improvement. All progress reports indicating a failure will be mailed home.

The grading system is as follows:

A+ 99-100 C+ 8384
A 95-98 C 79-82
A- 93-94 C- 77-78
B+ 91-92 D+ 7576
B 87-90 D 72-74
B- 85-86 D- 70-71
F 0-69

POLICY ON PREVENTION OF HARASSMENT OF STUDENTS

l. Purposes

The Union School District #30 (“District”) is committ e:d
school environment in which all membefsthe school community are treated with respect. This policy addresses

incident(s) and/or conduct that occur on school property, on a school bus or at a school sponsored activity, or

incident(s) and/or conduct that does not occur on school propertysatroal bus or at a schegponsored activity

but where direct harm to the welfare of the school can be demonstrated.

Harassment is a form of unlawful discrimination that will not be tolerated. It is the policy of the

District/Independent School to prohilthe unlawful harassment of students based on race, creed, color, national

origin, marital status, disability, sex, sexual orientation, and gender identity, to the extent required by law. In

addition, retaliation is a form of unlawful discrimination thalt not be tolerated. Consistent with these purposes,
annually,1 each school shall select two or more designated employees to receive complaints and shall publicize their
availability in any publication of the District/Independent School that sets feetbdmprehensive rules, procedures,

and standards of conduct for the school.2

1 See 16 V.S.A. 8565(c)(1).

2 See Appendix A.



It is the intent of the District to apply and enforce this policy in a manner that is consistent with student rights to free
expresion under the First Amendment of the U.S. Constitution. The purpose of this harassment policy is to prohibit
conduct or communication that is directed at a person's protected characteristics as defined below and that is likely to
substantially disrupt theducational learning process and/or access to educational resources, or create a hostile
learning environment.

The District shall promptly and effectively address all complaints of harassment in accordance with the procedures
established by this policyn cases where harassment is substantiated, the school shall take prompt and appropriate
remedial action reasonably calculated to stop the harassment. Such action may include a wide range of responses
from education to serious discipline. Such seriouslise may include termination for employees and, for

students, expulsion or removal from school property. Nothing herein shall be construed to prohibit punishment of a
person for conduct which, although it does not rise to the level of harassment ad Hefigin, otherwise violates

one or more of the school's other disciplinary policies or codes of conduct.

I1. Definitions

A. ""Harassment' means an incident or incidents of verbal, written, visual, or physical conduct based on or
motivated by a students a student's family member's actual or perceived race, creed, color, national origin, marital
status, disability, sex, sexual orientation, or gender identity3 that has the purpose or effect of objectively and
substantially undermining and detractingnfror interfering with a student's educational performance or access to
school resources or creating an objectively intimidating, hostile, or offensive environment.

Harassment includes conduct as defined above and may also constitute one or morelaivthg: fol
(1) Sexual harassment,4 which means conduct that includes unwelcome sexual advances, requests for sexual
favors and other verbal, written, visual or physical conduct of a sexual nature when one or both of the
following occur:
(i) submission to that ewluct is madeither explicitly or implicitlya term or condition od studeng
education, academic statusprogress; or
(ii) submission to or rejection of such conduct by a student is used as a componenbasithéor
decisions affecting that studen
(2) Racial harassment, which means conduct directed at the characteristics of a student's or a student's family
member's actual or perceived race or color, and includes the use of epithets,

stereotypes, racial slurs, comments, insults, derogatorykspuestures, threats, graffiti, display, or circulation of
written or visual material, and taunts on manner of speech and negative references to cultural customs.

(3) Harassment of members of other protected categories, means conduct directed adteristies of a student's

or a student's family member's actual or perceived creed, national origin, marital status, disability, sex, sexual
orientation, or gender identity and includes the use of epithets, stereotypes, slurs, comments, insultsyderogator
remarks, gestures, threats, graffiti, display, or circulation of written or visual material, taunts on manner of speech,
and negative references to customs related to any of these protected categories.

3 Effective July 1, 2007, 1 V.S.A. 8144 defifegg ender i dentity” as “an individual

identity, orgender el at ed characteristics intr i nsidernity tegardliess| at ed t
of the individual's assigned sex at birth.”
4 This statutory definiton of sexual harassment describes only the *“

occur between an adult and student. However, sexual harassment may also include student to student conduct as well
as conduct that creates a hostile environment.



B. “Complaint” means an oral or written report by a student or any person to an employee alleging that a student
has been subjected to conduct that may rise to the level of harassment.

C. “Complainant” means a student who has filed an oral or writtengtaimt with a school employee or a student
who is the target of alleged harassment in a report made by another person.

D. “Designated employee” means an employee who has been designated by the school to receive complaints of
harassment pursuant to subdigh 16 V.S.A. 8565(c)(1).

E. “Employee” includes any person employed directly by or retained through a contract with the

District/Independent School, an agent of the school, a school board member/member of the board of trustees, a

student teacher,anenr n or a school volunteer. For purposes of thi
supervisory union staff.

F. “Notice” means a written complaint or oral information that harassment may have occurred which has been

provided to a designated employeenfranother employee, the studaliegedly subjected to the harassment,

another student, a parent or guardian, or any atld@ridual who has reasonable cause to believe the alleged

conduct may have occurred.5

G. “Retaliation” is any adverse action by apgrson against a person who has filed a compddiharassment or
against a person who assists or participates in an investigation, proceek@zaging related to the harassment
complaint. Such adverse action may include conduet $shool employee dicted at a student in the form of
intimidation or reprisal such aéminishment of grades, suspension, expulsion, change in educational conditions,
loss ofprivileges or benefits, or other unwarranted disciplinary action. Retaliation may also iochdiet by a
student directed at another student in the form of further harassntisniciation, and reprisal.

H. “School administrator” means a superintendent, principal/head of school/technical cietor or his/her
designee.

I11. Reporting Student Harassment

A. Student reporting: Any student who believes that s/he has been harassed under this pdicyyitresses or
has knowledge of conduct that s/he reasonably believes might constitagsment, should promptly report the
conduct to a desigited employee or any other scheohployee.

B. School employee reporting: Any school employee who witnesses conduct thrasieably believes might
constitute harassment shall take reasonable action to stoprttiect and to prevent its recurrence amnchediately
report it to a designated employegny school employee who overhears or directly receives information about
conduct thatnight constitute harassment shall immediately reghar information to aesignate@gmployee. If one

of the designatedmployees is the person alleged to be engaged sotitrict complained of, the complaint shall be
immediately filed with the other designatexhployee or the school administrator.

C. Other reporting: Any other person who withesses conduct that s/haablsioelieves mightonstitute student
harassment under this policy should promptly report the conduatesignated employee.

D. Documentation of the report: If the complaint is oral, the designated employee shall predhyutly the
complaint to wriing in a harassment complaint form, including the time, placd, ,nature of the alleged conduct,
and the identity of the complainant, alleged perpetratut,any witnesses.

E. False Complaint: Any person who knowingly makes a false accusation redzadisgmentnay be subject to
disciplinary action up to and including suspension and expulsiorregtird to students, or up to and including
discharge with regard to employees. There shafidadverse action taken against a person for reporting a
5 Seel6 V.S.A. 8§14(c)(3).
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complaint of harassment when therson has a good faith belief that harassment occurred or is occurring.

IV. Procedures Following a Report

Notification:6 Upon receipt of a complaint of harassment the designated employaemstadiately inform the

school administrator of the complaint. In addition, the desigrerrgaloyee shall immediately provide a copy of this
harassment policy to the complainant asdused individual. If either the complainant or the accused individual is
unde the age of 18his or her parent(s) or guardian(s) shall be: 1.) promptly notified that a complhertastment

has been filed and provided with a copy of this policy; 2.) notified dlwrnative dispute resolution method will be
offered and, if ibccurs, of the outcome of asych attempt; and 3nptified in writing of the results of the complaint
investigation. Allnotification letters shall be subject to state and/or federal laws protecting the confidesttiality
personally identifiable studeitformation. A school administrator may seek waivecadffidentiality rights of the
accused in order to inform the complainant of any disciplinatipn taken in cases where the school determined that
harassment or other miscondocturred.

B. Investication:7Unless special circumstances are present and documented, such as répoiepartment for
Children and Families (“ DCF?” )shalnolatehtiean gne dchoal @éay afterthe s c h o o |
filing of a complaint with a designed employeeinitiate or cause to be initiated, an investigation of the allegations.

The school administrat@hall assign a person to conduct the investigation; nothing herein shall be construed to

preclude the school administrator from assigning himéiieos a designated employee as itineestigator. No person

who is the subject of a complaint shall conduct such an investigation.

No later than five school days from the filing of the complaint with the designated emplojess special
circumstancesra present and documented, the investigator shall sutvmittan initial determination to the school
administrator. The report shall include a statement

of the findings of the investigator as to whether the allegations have been substantisasdpahéther the alleged
conduct constitutes harassment. When the initial determinatinciudes that an accused student has engaged in
harassment, the school administrator shedl his or her discretion to decide the appropriate disciplinary and/or
remedialaction. Incases where the investigation has identified other conduct that may constitute a violatieam of
school disciplinary policies or codes of conduct, the designated employee shalsugparonduct to the school
administrator for action in aocdance with relevant schopblicies.

Al | |l evel s of internal revi ew8 of t he fihahdeosien, shglat or ' s i 1
unless special circumstances are present and documentedibgttied, be completed within 3€alendar days after
the review igequested.

C. Action on a substantiated complaint: If, after investigation, the school finds that the abbegedt occurred and
that it constitutes harassment, the school shall take promatpgndpriate disciplinargnd/or remedial action
reasonably calculated to stop the harassmedtprevent any recurrence of harassment. Such action may include
warning, reprimand,

education, training and counseling, transfer, suspension, and/or expulsion of a studeatnarygreprimand,
education, training and counseling, transfer, suspension daedfdnation of an employee.

6 See 16 V.S.A. §14(a).

7 See 16 V.S.A. 8565(b)(1)(E).

8 An “internal review” is any

proc
“independent review” as described

dur enopthesame dsead by t he
el

e
b ow.
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D. Alternative dispute resolution:9 At all stages of the investigation and determination pscbess officials are
encouraged to make available to complainants alternative digaaieiton methods, such as mediation, for
resolving complaints. The following should bensidered before pursuing alternative dispute resolution methods:
(1) the nature of thaccusations, (2) the age of the complainant and the accused individual, (3) thecagicfthe
complainant, and (4) other relevant factors such as any disability of the target or &odivéduhal, safety issues, the
relationship between the target and accused individual, dnistoyy of repeated misconduct/harassment by the
accusedridividual. If an alternativeispute resolution is either not appropriate or is unsuccessful, the school
administrator shalhitiate or cause to be initiated an investigation of the allegations in accordance wiitimefirees
established in this policy.

E. Appeal: A person determined to be in violation of this policy and subjected to discijglitiny under it may
appeal the determination and/or the disciplinary action(s) taken gathe manner as other disciplinary actions, in
accordance with the Bit r disziplinespolicy, applicable statutes, or collective bargaining agreements.

F. Independent Review:10 A complainant may request an independent review if dfleéiettds that the school did

not correctly analyze the complaint and failed to emténinvestigation of the incident because the school believed

the alleged conduct did nobnstitute possible harassment, 2.) is dissatisfied with the final determination following
aninvestigation as to whether harassment occurred, or 3.) believeidttivatgh a finatletermination was made that

harassment occurred, the school's response was inadeqeateetd the problem. The complainant shall make such

a request in writing to theuperintendent of schools/head of school. Upon such request, grengnment/head of

school shall promptly initiate an independent review by a neutral person as describetbuiceA. § 565(f), and

shall cooperate with the independent reviewer so that s/h@meged expeditiously. The review shall consist of an

interview of the complainantande | evant school officials and a review of
investigation. Upon completion of the independent review, the reviewer shall advise the complainachaod

officials inwriting: 1.)astda he suf fi ci ency of tdteeminatior)and/drthesstepsrakembyt i gat i
the school to correct any harassment found to bagarred, and 2.) of recommendations of any steps the school

might take to prevent furthdsarassment from occimg. A copy of the independent review report shall be sent to the
Commissioner. The reviewer shall advise the student of other remedies11 thatawaijdige if the student

remains dissatisfied and, if appropriate, may recommend mediatathesralterative dispute resolution. The

independent reviewer shall be considered an ageheafchool for the purpose of being able to review confidential

student records. The coststbé independent review shall be bornely District TheDistrict may requesan

independent review at any stage of the process.

F. Retaliation: It is unlawful for any person to retaliate against a person who hasdilegbkaint of harassment or
against a person who assists or participates in an investigatimeeding or hearg related to the harassment
complaint. A person may violate this argtaliationprovision regardless of whether the underlying complaint of
harassment isubstantiated.

V. Confidentiality and Record Keeping

A. The privacy of the complainant, the ased individual, and the witnesses shalhi@@ntained consistent with the
Di s t obiigatioris 0 investigate, take appropriate action, and to comply with laws governing the disclosure of
student recordsr other applicable discovery or disclosurdigdtions.

B. The Superintendent or school administrator shall assure that a record of any complanestitation and
disposition, as well as any disciplinary or remedial action taken follothimgompletion of the investigation, is
maintained byhe Districtin aconfidential file accessible only to authorized persons. All investigation records,
includingbut not limited to, the complaint form, interview notes, additional evidence, amuvdstigative report,
shall be kept for at least six yeafter the investigation is completed.
9 See 16 V.S.A. 8565(b)(1)(C).
10 See 16 V.S.A. 8565(f).
11 Such as those identified in Section VIII of this policy.
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V1. Reporting to Other Agencies

When a complaint made pursuant to this policy includes allegatfarsld abuse, any persaasponsible for
reporting suspected child abuse under 33 V.S.A. 84911, et seq. must repiegaton to the Commissioner of
DCF. If the victim is over the age of 18 and a report of alsums@rranted, the report shall be madeédult
Protective Services in accordance with 33 V.S.A.86901 et seq.

If a harassment complaint is made in a public school about conduct by a licensed eduaaightheg grounds
under the State Board of Education Rules for licensing action, ith@gad shall report the alleged conduct to the
Superintendent and the Superintendent shall repodiéged conduct to the Commissioner. If a harassment
complaint is made in an independsohool about conduct by a licensed educator that might be groudér the
State Board of

Education rules for licensing action, the head of school is encouraged to report thecalletyed to the
Commissioner.

Nothing in this policy shall preclude anyone from reporting any incidents and/or condungthbe consiered a
criminal act to law enforcement officials.

VII. Dissemination of Information, Training, and Data Reporting
A. Dissemination of Information.12 Annually, prior to the commencement of curricular acwtiGoular
activities, the District/Independent Sl shall provide notice of this policy apdocedures to students,
custodial parents or guardians of students, and empldyetise tostudents shall be in aggpropriate
language and include examples of harassmentmihanum, this notice shall appe& any publication of
the Districtthatsets forth the comprehensive rules, procedures and standards of conducDfstritte

B. Training.13 The school administrator shall use her/his discretion in developiaga@priateanethods of
discussing the ganing and substance of this policy with studenteetp prevent harassment. The school
administrator shall implement training for school steithin the context of professional development to
enable staff to recognize, prevent aadpond to harassment.

C. Data Gathering. Public school districts shall provide the Vermont Department of Edwdtticiata
requested by the Commissioner.
VII1I. Alternative Complaint Process
In addition to, or as an alternative to filing a harassment complaint pursuantgolitys aperson may file a
harassment complaint with the Vermont Human Rights Commission or the
Office for Civil Rights of the U.S. Department of Education at the addresses noted below:
Vermont Human Rights Commission
14-16 Baldwin Street
Montpelier, VT (6336301
(800) 4162010 or (802) 822480 (voice)
(877) 2949200 (tty)
(802) 8282481 (fax)
Email: human.rights@state.vt.us
Office for Civil Rights, Boston Office
U.S. Department of Education
33 Arch Street, Suite 900
Boston, MA 021101491
(617) 2890111 (voice)
(877) 5212172 (tdd)
(617) 2890150 (fax)
Email: OCR.Boston@ed.gov
12 See 16 V.S.A. 8565(d).
13 See 16 V.S.A. 8565(d).
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Legal References:

Title V, Section B, 504 of the Rehabilitation Act of 1973, 29 U.8S124 et seq.;
Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d;

Title IX of the Educational Amendments Act of 1972, 20 U.S.C. 881681 et seq.;
Family Education Rights Privacy Act; 20 U.S.C. 1232g;

Public Accommodations, 9 V.S.A. 884500 et seq. ;

Education, Classifications and Definitions, 16 V.S.A. §11a (26);

Education, Harassment, Notice and Response, 16 V.S.A. §14;

Education, 16 V.S.A. §140(a)(1);

Education, 16 V.S.A. §166(e);

Education, Harassment and Hazing Prevention Policy, 16 V.S.A. 8565;
Education, Discipline, 16 V.S.A. §1161a;

Education, Suspension or Expulsion of Pupils, 16 V.S.A. 81162;

Child Abuse, 33 V.S.A. §84911 et seq.;

Adult Protective Services, 33 V.S.A. 86901 et seq., all as they may be amended frontitime to

Washington v. Pree, 179 VT 318 (2005)
APPENDIX A
Designated Employees

The following employees dfinion School District #3Bave been designated by District to receive harassment

complaints pursuant to this policy and\L65.A. 8565(c)(1):

Name: _Dean Stearns

Title: ___ River BendDirector
Contact information: _ 36 Oxbow Drive Bradford VT 05033
(802)2225212

Name: _Karen Collman
Title: _River BendGuidance Coordinator
Contact information: _36 Oxbow Drive Bradford VT 05033 (802)222
5212

Name: __Don Johnson
Title: _ OESU Superintendent
Contact information: __ PO Box 8Bradford VT 05033
(802)2225216
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Orange East Supervisory Union

UNION HIGH SCHOOL DISTRICT NO. 36-OXBOW HIGH SCHOOL

POLICY: Student Attendanc@Required) CODE: F25
ADOPTED: 01/15/09 PAGE 1:2
REVISED:

Policy

It is the policy of the Union High School District No. 30 to set high expectations for consistent student school attendance i
accordance with Vermont law in order to facilitate and enhance student learning. Legddgiwslsn the ages of 6 and 16

and who are residents of the school district andresident pupils who enroll in school district schools are required to attend
school for the full number of days that school is held unless they are excused from attengaovidexs in state law.
Students who are over the age of 16 are required to attend school continually for the full number of the school days for whic
they are enrolled, unless they are mentally or physically unable to continue, or are excused byititersignt in writin@

The Superintendent shall develop administrative rules and procedures to ensure the implementation of this policy.

Administrative Rules and Procedures

The procedures will address the following issues and may include otherd:as wel
A. written excuses;

tardiness;

notification of parents/guardian;

signing out of school;

excessive absenteeism;

homebound and hospitalized students;

early dismissals;

homework assignments;

making up work

TIOMMOO®

Administrative Responsibilities
1. The princi@l is responsible for maintaining accurate andaigate records of student attendance.
2. The principal is responsible for assuring that the school has the appropriate family information that allows the school
to contact the parent(s) or guardian(s) okalkdents whenever necessary.

Legal Reference(s 16 V.S.A. 881121 et seq. (Attendance required)

VT State Board of Education Manual of Rules & Practices: §2120.8.3.3
Cross Reference: Admission of Resident Students (F13)

Admission of NofResideniTuition Students (F14)

Orange East Supervisory Union
Union High School District #30
River Bend Career & Technical Center

1Seel6 V.S.A. 1121 for legally acceptable excuses.
2 Seel6 V.S.A. 1122.
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RIVERBEND CAREER AND TECHNICAL CENTER: STUDENT
ATTENDANCE PROCEDURE FILE CODE: F25-Procedure

IMPLIMENTED: June 2011 PAGE: 1:2

In an effort to promote the development of good attendance habits, River Bend Career & Technical Center's
procedure concerning attendance requires responsible use by students. Irregulacatiemaenof the chief causes

of poor work and failure. The responsibility for school attendance rests upon the parents or guardians and student.
All students are expected to attend regularly and be on time.

The primary purpose of this attendance proceds:

To help develop responsibility and sdiscipline.
To promote punctuality.

To help develop good citizenship traits.

. To enhance academic success.

PwbdPE

Absences defined

Absences shall fall into three categories: Verified, unverified, and school rekategtified absence is one which a

parent or guardian has notified the school either verbally or in writing that there child will be absent. A sending
school related absence is any required activity at a sending school that prevents attendancecaBeedRGareer

& Technical Center, and is considered a verified absence.

An unverified absence is when there is no communication from the parent or guardian as to the reason why the
student is absent.

Tardiness

Tardiness is not arriving to class on tinf&tudents are expected to be on time for class. Students arriving late must
report to the RBCTC office and sign in to receive a pass for class. Any student who misses up to 30 minutes of class
without an approved excuse shall have ¥4 day of absence edcaxtissing between 30 and 60 minutes of class will
result in ¥2 day of absence recorded. Sixty to 90 minutes shall count as % day absence. Anything over 90 minutes
shall count as a full day of absence.

Signing out of school/Early dismissals

Parents/Gardians may sign their child out of school and eighteen year old students with adult status may sign
themselves out of school. All material and assignments missed as a result must be made up within the timelines set
by the Instructor.

Preplanned Absences-Homebound and Hospitalized Students

Family obligations that take students away from school occur and are sometimes unavoidable. Parents/Guardians are
encouraged to not schedule family vacations or studentsposhdary visits at times other than puldisischool

vacation times. Students sometimes have extended illnesses, medical conditions, or accidents that keep them away
from school for extended times. In the event that these types of circumstances arise parents/guardians must notify
the Administratbn and make any and all arrangements for students to make up any missed work.
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Orange East Supervisory Union
Union High School District #30
River Bend Career & Technical Center

RIVER BEND CAREER AND TECHNICAL CENTER: STUDENT
ATTENDANCE PROCEDURE FILE CODE: F25-1 2:2

Homework Assignments/make-up work

Students are responsible for all material and activities that are missed as a result of being absent. Therefore, River
Bend Career & echnical Center will require that all days out of school will be made up with assignments assigned
at the discretion of the program instructor. Assignments not completed within the time lines set by the instructor will
be included in grades as a zero.

Notification of Parents/Guardian

Absences

The student and/or his/her family will receive a phone call from the instructor as well as a letter from the office
following the third (3) day of absence in a semester regardless of the type of absenciiveAfigabsences in a
semester the parent will receive a five (5) day letter from the office and the student will be referred for an immediate
meeting with the RBCTC Appeals Board.

Tardiness

Parents will be notified of student tardiness by phone atet kfter 4 tardy admissions, or one full day of absence
as a result of tardiness, whichever comes first.

Appeals Board

The Appeals Board shall consist of the River Bend Career & Technical Center Assistant Director, Career Center
Guidance Coordinator, CareCenter Student Services Coordinator, Career Center Attendance Officer, Career
Center Program Instructor, Parent or Guardian and a sending school administrator, or their representative

The Appeals Board shall meet for the purpose of reviewing a staidétetidance record and drafting an attendance
plan that addresses the excessive absenteeism and facilitates student success.

Excessive Absenteeism
Absences in excess fife (5) days in a semester are considered excessive. Excessive absentegissaltili an
Appeals Board meeting and an attendance contract being developed, which may include removal from the center.
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PERFECT ATTENDANCE AWARD

Because RBCTC places such a high value on attendance, RBCTC will continue to reslarts sthho achieve
perfect attendance statidease remember that any non-school related absence automatically disqualifies a
student from receiving perfect attendance awards.

First, students who achieve perfect attendance for the quarter, as dgfihednineweek grading period, will be
awarded with a certificate highlighting their achievement.

Secondthe Director will award students who achieve perfect attendance for the year. Students receiving this award
must have perfect attendance in theahnical program for the entire year and attend the Career and Technical
Center Graduation.

Again, the ONLY absences that are allowed for perfect attendance are APPROVED SENDING SCHOOL
ACTIVITIES OR FIELD TRIPS.
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FORM: G1}1

Student Acceptable Use Procedures Agreement

General Procedures

Students in thénion School Districtk3®v e access to the school 6s el
enhancing learning. To gain access to these resources, alldguttentgyerof 18 must obtain parental
permission and must sign and return this form to the person designated. Students 18 and over may si
own forms.

Students may access the school 6s el ecdinclades ¢ r
classroom activities, career development, curriculum driven research and may involve electronic
communication, as designated by the school . T
commercial or entertainment purposes, asacpab$i service or a public forum, unless permission is
allowed by the school. Students are expected to follow the rules of personal conduct outlined in the st
handbook, as well as abide by st a¢seurcesnd f eder

Parents/ guardians are warned that some mater.i
resources, may contain items that are illegal, defamatory, inaccurate or potentially offensive to some
Whi | e i t intesttotprovede apprdpiate klécsonic resources to enhance the curriculum, stude
may find ways to access other materials as well. The District believes the benefits to students from ac
electronic resources and the Internet for inforrhatiog,gasearch and to provide opportunities for
collaboration, exceed the potential disadvantages. Ultimately, parents/guardians of minors are respon
setting and conveying the standards that their children should follow when usiogretéectiantbaes

end, we support and respect each family's right to decide whether or not to apply for access.

Individual User Responsibilities
System users shall:

1. understand that electronic mail transmissions and other use of the electronicsystemuisication
not confidential and may be monitored at any time by designated staff to ensure appropriate us

2. not distribute personally identifiable inf
electronic communication system;

3. be resporigle at all times for the proper use of their account by taking all reasonable precaution:
prevent others from gaining access to their system account and password;

4. not use another person's system account or password, or present themselves ambithier perso
written permission from the system administrator or school coordinator;
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5. not purposefully access or send materials, which include pictures, video or audio files, that are
disrespectful, abusive, obscene, sexually oriented, threassmigg daanaging to another's
reputation, or illegal;

6. purge electronic mail in accordance with establishethadhet#rtion guidelines;

7.not use the school ds electronic resources
for ay other activity prohibited by school policy; not redistribute copyrighted programs or data e
with the written permission of the copyright holder or designee. Such permission must be speci
the document or must be obtained directly fronnigfine lcolaler or designee in accordance with
applicable copyright laws, school policy, and administrative regulations;

8 not plagiarize work using the school 6s el e
others and presenting themase 6 s own) ;

9.not use the school 6s electronic mail, or o
recipients or other readers to assume the email message represents the opinion of educators c
school officials, or anyone else withoexpheiir permission;

10.not waste school resources related to the electronic communication system, or damage or attel
damage computers, computer systems, computer networks or software;

llnot abuse the school 6s el englamgedffiles ocserdiognmuni c
annoying or unnecessary messages to a large number of people;

12not gain or attempt to gain unauthorized a
restricted information;

13.not upload, download or redistribute poialio grograms to the system for their own use without
advance permission;

14.be responsible for determining whether a program is in the public domain and follow the school
protection procedures in downloading software.

Disciplinary Actions

Theschodls el ectronic resources system is a | imit
school may restrict individual userb6s speech
speech on the basis disagreementenathiritons expressed. Users should not expect privacy in the
contents of their personal files or record of web research activities. Routine maintenance and monitori
system resources may lead to discovery of violations of District policygdkscipktete and federal

law. An individual search may also be conducted by the system administrator if there is reasonable su
that a user has violated this Acceptable Use Procedures agreement. If there is evidence that a violatic
occurred éhschool Principal shall be notified and will determine appropriate consequences.

Due Process
If any of the conditions of this Acceptable Use Procedures agreement are breached, parents/guardian
notified (if student is under 18 years of agay déedgmen an opportunity to review the contents of their

20



childdés electronic files. The school will <coo
related to illegal acti vit i eostheclrdenndturctheewent thdreiso u
a claim that an individual user has violated school policy, procedures or disciplinary code, the user wil
provided with written notice and the opportunity to be heard in the manner set forth byrtag/school disc
policy.

Limitation of Liability

The school makes no guarantee that the functi
electronic system will be-geror without defect. The school will not be responsible for any damage
individualsers may suffer, including but not limited to, loss of data or interruptions of service. Other thg
student records, the school is not responsible for the accuracy or quality of the information obtained tf
stored on the system. The schawtvii# responsible for financial obligations arising through the
unauthorized student use of the system. Parents/guardians of the individual user may be held financis
responsible for any harm to the system as a result of carelessness orustentional mis

Parent/Guardian Permission

As the parent/ guardian of this student, Il hav
understand that school access is designed for educational purposes only. The school has taken prece
an attempo eliminate student access to controversial materials. However, | also recognize it is imposs
the school to restrict access to all controversial materials. Thus, | will not hold teachers, staff, administ
the school board responsibiedtarials acquired on the school system. Further, | accept full responsibilit
for supervision if and when my child's electronic resources use is not in the school setting. | hereby gi
permission for the school to issue an account for my chijctlaaid texrtié read the Student Acceptable
Use Procedures agreement and have signed belo
electronic resources.

Student Name (please print):

Parent/Guardianma (please print):

Address:
Phone #:
E-mail Address:

Date:

Parent/Guardian Signature:

Student Permission
I have read, understand and agree to abide by
understand that any violation of the Proceaimsact school disciplinary action or constitute a criminal
offense. Should | commit any violation, my access privileges may be revoked, school disciplinary actic
be taken, and/or appropriate legal action may be initiated.

Student's Name (pleasat)pr

Student Signature:
Date:
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Code of Conduct
Union School District #30

Oxbow High School and River Bend Career and Technical Center expect goatshifizeom all members of the

school community. Individual responsibility and mutual respect are essential to a productive school community.

True discipline is self discipline. Self discipline is a learned behavior. One of the major functions ofldighow

School and River Bend Career and Technical Center is to help students progress from dependence upon imposed
discipline to independence and the development of personal responsibility as a function of citizenship. Personal
responsibility requires thatudents be given appropriate opportunities and guidance to exercise responsibility and to
learn how to take responsibility for their own actions, behaviors and education. This essential understanding is a one
of the fundamental elements in the missi@ieshents of both schools.

We believe that there are three guiding values in the Code of Conduct: BE REBSPIEGTORK HARD, AND

BE KIND TO OTHERS. These three values encompass all that is expected of students and staff as they strive for
excellence. Fuhermore, these three values should guide all interactions of students and staff on a daily basis. The
administration and staff of Oxbow High School and the River Bend Career and Technical Center will use these
values to teach the skills that are a pétbecoming a good community member and citizen as they implement and
use this code of conduct.

Be Kind to others Be Respectful Work Hard
Be encouraging, courteous and| Use language that is appropriat| Do your own work and completg
polite and respectful it on time
Allow others to learn Respect now, question later anq¢ Stay present and engaged in yd
disagree respectfully work
Help and protect self and othery Respect others property Be prepared and on time.
peacefully
Have the courage to live a Be honest and demonstrate Challenge yourself, set high
healhy lifestyle personal integrity in all expectations
interactions
Stand up to injustice, advocate | Wear appropriate clothes that | Be ope to new ideas
for self and others demonstrate respect to self and
the school.
Protect others rights, respect | Advocate for yourself and other
others beliefs and practice for a quality education
tolerance.

All students should strive to meet these expectations in the code of conduct. If they embrace the furadgeenta
of this code they will meet success in the academic and social arenas of these schools.

When students act irresponsibly the school has the responsibility to impose appropriate guidance and/or discipline
upon them. Union school district #30 ieeks that all reasonable effort must be made to prevent discipline problems
through the effective use of education and communication. A student who engages in any behavior that disrupts the
safe and orderly environment of the school will be subjectdiglinary action. Discipline problems will be

handled with consistency and consequences will be dealt with a view to the education and or rehabilitation of the
student so that she/he may learn productively from the situation.
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The following is a non-inclusive list of major infractions:

Fighting/Assault Unauthorized Area/Leaving Theft, Forgery
School Grounds
Bullying Cutting class/unexcused absence Illegal substances/Tobacco
from an individual class
Harassment Lying/cheating Technology Violation
Hazing Property damage Truancy
Abusive Language, Profanity Arson/Possession of Combustibles | Dress Code Violation
Disruption False Alarms r Inappropriate Display of
Affection
Defiance/disrespect/ Weapons Tardy
insubordination/non-compliance

The following is a non-inclusive list of minor offenses:

Dress code Tardy Public Display of Affection

Minor property damage/Misuse Inappropriate Language Disruption

Defiance/Disrespect/Non-compliance | Physical contact/ Physical Technology Violation
aggression

Possible Disciplinary Actions

(based on frequency and severity of actions:)

Seating arrangements Conference with student Parent notification

Conference with parent and studen{ Referral to guidance Temporary removal from cbs
Office discipline refer Referral to student support systen| Directed study

Loss of bus transportation privilegey Revoke of off campus privileges | After school detention

Office detention Classroom removal Revocation of driving

Revoke extracuicular Loss of course credit In-school suspension from3.days
privilege/leadership opportunities

Out of school suspension ranging | Referral to Law enforcement Expulsion/Removal

from 1-10 days

Major Incidents Defined
Fighting/Assault — Actions inwolving serious physical contact where injury may occur.
(Ex. Hitting, punching, hitting with an object, kicking, hair pulling, scratching, etc.)
Bullying — Student delivers disrespectful messages (verbal or with gestures) to another person thathnehides t
and intimidation, obscene gestures, pictures, or written notes. (See below the line chart for further descriptions
Harassment-Means an incident of verbal, written, visual, or
a studeytmembferniid act ual or perceived race, creed, colo
sexual orientation, or gender identity.
Hazing —any act committed by a person, whether individually or in concert with others, against a student in
connetion with pledging, being initiated into, affiliating with, or holding office in, or maintain membership in any
organization which is affiliated with an educational institution: and, which is intended to have the affect of, or should
reasonably be expectéal have the affect of, humiliating, intimidating or demeaning the student; or endangering the
mental or physical health of a student.
Abusive Language, Profanity — Verbal messages that include swearing, nhame calling or use or words in an
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inappropriate \ay

Disruption — Behavior causing an interruption in a class or activity. Disruption includes a sustained laud talk,
yelling, or screaming, noise with materials; horseplay or rough housing; and/or sustainédseat behavior.
Defiance/disrespect/ insubordination/non-compliance — Refusal to follow directions, talking back and or socially
rude interactions.

Unauthorized Area/Leaving School Grounds — Student is in an area that is outside of school boundaries (as
defined by the school)

Cutting class/unexcused absence from an individual class — Leaving class without permission, unexcused
absence, and being in an unauthorized area during an assigned class period.

Lying/cheating — Student delivers message that is untrue and/or deliberately violates rules.

Property damage —Student participates in an activity that results in destruction or disfigurement of property.
Arson/Possession of Combustibles — Student plans and/or participates in malicious burning of property. Student is
in possession of substances/otgeeadily capable of causing bodily harm and/or property damage (matches,
lighters, firecrackers, gasoline, lighter fluid, etc.)

False Alarms — Students delivers a message of possible explosive materials betaghpns, near campus, and/or
pending expleion

Weapons — Student is in possession of knives or guns, (real or look alike), or other objects readily capable of
causing bodily harm.

Theft, Forgery—St udent i s in possession of, having passed on,
property or has signed a persons name without person’s p
lllegal substances/Tobacco —the use, possession, distribution or sale of any illegal substance and/or related
equipment while on school grounds or attending a school activity elsewhere.

Technology Violation — student engages in inappropriate (as defined by school) use of cell phone, pager, music,
video players, camera, and/or computer period.

Truancy — refer to attendance policy

Dress Code Violation — Student wears clothing that does ribWithin the dress code guidelines practiced by the
school/district.

Inappropriate Display of Affection - Student engages in inappropriate (as defined by school) verbal and/or
physical gestures/contact, of a sexual nature to another student/adul@itensual or neconsensual.

Tardy - Student is late to class more than three times.

Other —Student engages in any other major problem behaviors that do not fall within the above categories.

Minor Incidents Defined
Dress code — student wears clothingdhis near, but not within the dress code guidelines defined by the school.
Tardy — student arrives to class after the bell, less than three times.
Public Display of Affection — Student engages in inappropriate (as defined by school) verbal and or physica
gestures/contact, of a sexual nature to another student/adult either consensuaboisansual.
Minor property damage/Misuse — Student engages in leintensity misuse of property.
Inappropriate Language -- Student engages in low intensity instanf@appropriate language.
Disruption — Student engages in low intensity, but inappropriate disruption.
Defiance/Disrespect/Non-compliance — Student engages in brief or low intensity failure to respond to adult
requests.
Physical contact/ Physical aggression — Student engages in n@erious, but inappropriate physical contact.
Technology Violation - Student engages in n@erious but inappropriate use of cell phone, page, music/video
players, camera and computer as stated in the technology use agreemen
Other — Student engages in any other minor problem behaviors that do not fall within the above categories.
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Disciplinary Actions Defined
The administration my assign the following consequences:
Recommendation for Expulsion/Removal — students may be tcemmended to the board of education for expulsion
from school.
Referral to Law enforcement —in all cases, student will be referred to law enforcement when their actions have
broken the law. Students will be informed when law official have been contacted.
Out of school suspension ranging from 1-10 days — students may be removed from school for up to ten days.
Students that are suspended from school may not be on campus and may not participateurrientsa activities
and athletic events, includingibnot limited to: dances, proms, games, practices, and graduation.
In-school suspension from 1-10 days — students may be placed an in school suspension rodon up to ten days.
Students that are in school suspended from may not participate ircaxicalar activities and athletiactivities
Loss of extracurricular privilege/leadership opportunities — students may lose extracurricular privileges and may
have leadership roles revoked on a temporary or permanent basis. (Events might include biitrétedriot
dances, proms, games, practices, and graduation.)
Loss of driving privilege — students driving privilege may be revoked on temporary or permanent basis
Loss of off campus privileges — students that qualify for offampus privileges may losesattprivilege on a
temporary or permanent basis.
After school detention — Student may be required to attend after school detention as assigned by the administration.
Detention usually takes place from 2:30 PM to 3:15 PM.
Loss of bus transportation privileges — Students may loose for bus transportation privileges for up to a year for
incidents that take place on the busses.
Loss of course credit — Students may lose credit for a course.

Teachers may assign the following consequences:
After school detention

Temporary removal from class

Change in seating arrangements

Referral to Administration

Teacher and administration may initiate some of the following supports for students struggling with behavior
problems, these supports may include but are not linited

Parent notification

Conference with student

Conference with parent and student

Referral to guidance

Referral to student support system

Referral to School Psychologist
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STATEMENT SIGNIFYING
THAT THE
STUDENT AND PARENT/GUARDIAN
HAVE READ RIVER BEND
CAREER AND TECHNICAL CENTER'S
STUDENT HANDBOOK.

Print Student Name:

1. | have read and understood the River Bend Career and Technitat 8ETENDANCE PROCEDURE

as stated in the STUDENT HANDBOOK. My instructor has explained the atteadend classroom tardy
procedureso me.

Student Signature Date

Parent/Guardian Signature Date

2. | have read and understodeSTUDENT HANDBOOK. My instructor has explained the student
handbook contents to me.

Student Signature Date

Parent/Guardian Signature Date
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